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Vision: Connecting Queensland – delivering transport for prosperity
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Business 
objectives

Integrated transport 
system that supports the 
 !"#$%#"&'(#)*%!)+%,#-(!.-#%

movement of people and 
goods

/!"#%!)+%'0 *1#"&'(#)*%

transport infrastructure 
that meets the current 
and future needs of 
Queensland

Customer, safety and 
regulatory services that 
improve community 
safety and satisfaction

Integrated passenger 
transport services that 
are safe and accessible

Strategic corporate 
services that enable 
business outcomes and 
create a great workplace 
that values our people

Strategic 
priorities
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Performance 
indicators
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Strategic risk categories Strategic opportunities
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Great state. Great opportunity.
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